Bridgewater-Raritan Education Association, Inc.


—CONSTITUTION—
ARTICLE 1:  NAME

The name of the organization shall be the Bridgewater-Raritan Education Association, Inc.  It is incorporated as a non-profit corporation under Title 15, Sections 1-12 of Revised Statues of the State of New Jersey.

ARTICLE 2:  PURPOSES


The purpose of this Association shall be to advance the professional and financial welfare of its members; to secure the involvement of its members in all areas and phases of education decision-making; to protect its members’ personal and professional rights and interests; to form a representative body able to speak with authority for its members; to foster good fellowship; to promote the general welfare of the schools; to raise the standards of the educational profession; and to establish cooperation between the members and the community. 

ARTICLE 3:  AFFILIATION


The Association shall be an affiliate of the Somerset County Education Association, the New Jersey Education Association, and the National Education Association.

ARTICLE 4:  MEMBERSHIP AND MEMBERSHIP RIGHTS

4:1  MEMBERSHIP

4:1.1
Any member of the professional staff, secretarial staff, service personnel and preferred substitutes of the Bridgewater-Raritan School System included in the Bridgewater-Raritan Education Association, Inc., negotiating unit will become an active member of this organization on submission of the unified membership application form and acceptance by the Executive Committee.

4:2  Active members, where eligible, of the Association shall be members of the Somerset County Education Association, the New Jersey Education Association, and the National Education Association.

4:3  RIGHTS OF MEMBERSHIP


4:3.1
Every active member shall have equal rights and privileges within the organization to nominate candidates for office; to vote in elections or on referenda of the Association; to attend general membership meetings; to participate in the deliberations and voting upon the business of such meetings.

4:3.2
Every member shall have the right to meet and assemble fully with other members; to express any views, arguments or opinions; to express views at meetings upon candidates in an election of the Association or upon any business properly brought before the meeting.



4:3.3  
No member shall be fined, suspended, expelled, or otherwise disciplined except for non-payment of dues without being served with specific written charges and given a reasonable time in which to prepare a defense which may be asserted at a full and fair hearing.

4:4 Honorary membership in this Association may be granted on the recommendation of the Executive Committee and with the approval of the General Assembly to such persons as the Association may desire to so honor.  This is a recognition only membership and does not entitle the honor to full membership rights.

ARTICLE 5:  DUES


5:1  Dues for active members shall be collected under the Automatic Payroll Deduction (APD) system with the exception of preferred substitutes who will pay their dues to the membership chairperson by October 1st.

5:2  Any changes in the dues structure shall be subject to the final approval of the General Assembly.


5:3  Members of the negotiations unit who are not members of the Association shall pay a representation fee to the Association equal to a percentage of the unified membership dues.  The percentage will be determined on a yearly basis by NJEA.

ARTICLE 6:   OFFICERS AND EXECUTIVE COMMITTEE


6:1  The officers of this Association shall be as follows:  President, First Vice-President, Second Vice-President, Recording Secretary, Corresponding Secretary, Financial Treasurer, Membership Chairperson, and Parliamentarian.


6:2  The Executive Committee shall consist of the Officers of the Association, two members of the Association Representative Assembly henceforth referred to as ARA selected by a majority of the Assembly, and an At-Large Representative elected by each category of employment (i.e.:  certified employees, secretarial staff, service personnel, and substitutes).


6:3  Officers and Members of the Executive Committee shall be active members of the BREA.

ARTICLE 7:  ASSOCIATION REPRESENTATIVE ASSEMBLY


7:1  The Association Representative Assembly shall consist of the members of the Executive Committee and the duly elected Association Representatives from each Building Assembly.


7:2  Each category of employment (see Article 6:2) shall be guaranteed a minimum representation, to the ARA, of one association representative per 15 active members in its unit or fraction thereof over one-half.  In the event this proportion is not obtained through building elections, the members of such category of employment shall be entitled to elect at-large sufficient representation to meet that minimum.


7:3  Members of the ARA shall be active members of the BREA.

ARTICLE 8:  BUILDING ASSEMBLY

 
Each school or like building shall have a Building Assembly composed of all active members of the Association in that building.

ARTICLE 9:  BUILDING REPRESENTATIVE COMMITTEE


Each school or like building shall have a Representative Committee composed of all Association Representatives and their Alternates.

ARTICLE 10:  GENERAL ASSEMBLY

The General Assembly shall be the entire membership of the Association or as many as shall attend its calling.

ARTICLE 11:  MEETINGS


11:1  A meeting of the General Assembly of the Association shall be held in April at which time the membership:

(a) shall vote upon the Annual Association Budget,

(b) have the opportunity to hear officer candidates when applicable, and

(c) be informed of any other essential business authorized by the Executive Committee.

11:2  Special meetings of the Association may be called by the President for specific purposes.  Business other than that for which the meeting is called may be entertained by a motion from the floor.

11:3  The conduct of the General Assembly meeting and Association Representative Assembly meetings shall be governed by Robert’s Rules of Order.

ARTICLE 12:  QUORUMS AND VOTING


12:1  A quorum for all General Assembly meetings shall be fifteen percent (15%) of the regular membership of the Association and two elected officers.


12:2  A quorum for Executive Committee meetings shall be a simple majority.


12:3  A quorum for the Association Representative Assembly meetings shall be a majority of the Association Representatives or their alternates and two elected officers.


12:4  A quorum for Building Assembly meetings shall be a simple majority of the Association members in the building and one of the building’s Association Representatives.


12:5  A quorum for Building Representative Committee meetings shall be a majority of the Association Representatives from the building.


12:6  A quorum for Committee meetings shall be a simple majority of the Committee.

12:7  Voting at General Assembly meetings shall be conducted by a voice vote or hand ballot unless a motion is passed that there be a written ballot. 

ARTICLE 13:
AMENDMENTS


13:1  Proposed additions and/or amendments to the Constitution and By-Laws shall be presented at a meeting of the Association Representative Assembly before being brought before the Association.


13:2  This Constitution and the By-Laws may be amended by a two-thirds (2/3) vote of those active members of the Association.  A written copy of the proposed additions and/or amendments must be submitted in writing to the Secretary and to each Active member of the Association at least one (1) week prior to the time at which a vote is to be taken.

—BY-LAWS TO THE CONSTITUTION—
ARTICLE 1:  TERMS AND DUTIES OF OFFICERS

1:1  All officers except the Parliamentarian are to be elected for a term of two (2) years with the privilege of re-election.  The Parliamentarian shall be appointed by the President with the consent of the Association Representative Assembly.  All officers of the Association shall be under tenure to qualify for their offices.  They shall assume the duties of their respective offices the first day of July in the year of their election.  Resignations shall be made known to the Association Representative Assembly and the Executive Committee in writing thirty (30) days before their effective date.  Incoming officers shall serve in an advisory capacity from the date of their election to the beginning of their terms of office.  

1:2  The President shall be the senior executive officer of the Association.  He or she shall be guided in all decisions by the policies of the Association as established by the Association Representative Assembly and the General Assembly.  The President shall be responsible for the administration of the Association and all Association programs and policies.  The President shall call meetings of the Executive Committee, shall be its chairperson, shall be responsible for developing agenda for Executive Committee meetings, and, thereto, shall solicit from other members of the Executive Committee suggested items for its agenda.  The President shall call meetings of the Association Representative Assembly, shall be its chairperson, shall be responsible for developing an agenda for Association Representative Assembly meetings, and thereto, shall solicit from the general membership, through its Association Representatives, suggested items for Association Representatives Assembly meeting agenda.  The President shall call meetings of the General Assembly, shall be its chairperson, shall be responsible for developing its agenda, and thereto, shall consult with the Executive Committee.  The President, with the advice of the Executive Committee and the consent of the Association Representative Assembly, shall appoint the chairperson of each standing and special committees and any association officer vacancies.  The President shall be co-chairperson of the Grievance Committee, member of the Negotiating Committee, and ex-officio member of all other committees except the Nominating Committee and the Audit Committee.  The President shall suggest policies and plans for all standing and special committees, and shall be held responsible for the progress and the work of the Association.  The President or designee shall countersign all vouchers drawn upon the treasury.  The President shall be responsible for maintaining close liaison with the Somerset County Education Association, the New Jersey Education Association, and the National Education Association on behalf of the Association.  The President shall be the chief hearing officer in any complaint proceeding against any Association Representative, Committee chairperson, or other member of the Association.  The President, or a designee, upon approval of the Executive Committee, shall attend the New Jersey Education Association Convention.  The President may attend the National Education Association Convention subject to the approval of the Executive Committee and the Association Representative Assembly.  The President shall attend an annual Leadership Workshop of the New Jersey Education Association.  The President, or a designee, shall attend all public meetings of the Bridgewater-Raritan Board of Education.  The President shall maintain frequent and open communication with the Chief Association Representatives, Committee Chairpersons, officers, and general members of the Association. For his or her services, the President of the Association shall receive the following compensation:  (1) A stipend in dollar amount times number of staff as of October 1st of that fiscal year; retroactive to July 1st of that fiscal year, and (2) reasonable expenses for all duties performed, meetings, seminars, conferences, workshops, etc., that he or she attends as an approved representative of the Association.

1:3  In the absence of the President, the First Vice-President shall perform all duties belonging to the President.  The First Vice-President shall perform such other duties as may be assigned by the President.  The First Vice-President shall co-chair the grievance committee, shall oversee rebuttal writing, shall attend Board of Education meetings, and shall be the liaison between BREA and SCEA.

1:4  In the absence of the President and the First Vice-President, the Second Vice-President shall perform all duties belonging to the President.  The Second Vice-President shall perform such other duties as may be assigned by the President.

1:5  The Recording Secretary shall keep a careful record of the proceedings of each Executive Committee meeting, Association Representative Assembly meeting, and General Assembly meeting, which shall include the full and exact wording of all motions, and shall send a copy of the minutes of each Association Representative Assembly meeting, and General Assembly meeting to each member of the Association within ten (10) school days following the meeting.
1:6  The Corresponding Secretary shall take care of all correspondence suggested by the President and shall inform the Executive Committee and the Association Representative Assembly of all correspondence to the Association at each Executive Assembly meeting.

1:7  The Financial Treasurer shall receive all funds belonging to the Association; deposit all moneys in a bank, in the name of the Association; notify NJEA of name of bank in which Association dues are deposited; hold the funds of the Association and disburse them accordingly upon submission of vouchers approved by the President; sign all checks along with the President.  The Financial Treasurer shall, with the advice and consent of the Executive Committee, prepare an annual budget proposal for adoption by the General Assembly.  The Financial Treasurer shall be responsible for the timely preparation of forms and reports attendant upon the payment of all forms of taxes which it is the responsibility of the Association to deduct, and for the timely payment of such tax funds.

1:8  The Membership Chairperson shall be responsible for recording dues and representation fees paid by the members of the bargaining unit. He or she shall be responsible for submitting to each Chief Association Representative a list of all Association members in good standing as of November 1 of each year.  The Membership Chairperson shall coordinate the enrollment of eligible non-members into the Association.

1:9  The Parliamentarian shall advise the President, the Executive Committee, the Association Representative Assembly, and the General Assembly on parliamentary procedure, and shall rule on parliamentary questions and disputes occurring in the deliberations of said groups.  The Parliamentarian shall be an ex-officio member of the Executive Committee, and the Association Representative Assembly.

ARTICLE 2:  DISCIPLINE OF OFFICERS
In the event a complaint is lodged against any elected officer, the following procedure shall be pursued.


2:1  The complaint shall be in writing and addressed to the Parliamentarian of the Association.  The complaint must identify a supposed instance of inefficiency, incapacity, incompetence, or violation of Association policy by an elected officer, and offer reasonable evidence thereto.  Upon receipt of such written complaint, the Parliamentarian shall convene a committee of the Chief Association Representatives for consultation.  If said committee considers the complaint to be of substance, it shall attempt to resolve the complaint through mediation between complainant and the officer charged.  If the complaint is not resolved to the mutual satisfaction of both parties within twenty (20) school days of the convening of the committee, the Parliamentarian shall convene the Association Representative Assembly and present to it the complaint.


2:2  
If the Association Representative Assembly votes to sustain the complaint, it shall have the power, by two-thirds (2/3) vote, to discipline the officer charged.  If the discipline determined by the Association Representative Assembly is removal from office, the Parliamentarian shall convene as quickly as possible the General Assembly, to which the charges and the recommendation shall be certified.  A two-thirds (2/3) vote of the General Assembly shall remove the officer from office.


2:3  
The elected officer shall be given the opportunity to be represented by counsel and to respond to and/or rebut any such complaint at each level of the defined procedures.

ARTICLE 3:  EXECUTIVE COMMITTEE


3:1  
The election of the officers of the Association and the members elected at-large from each category shall be held every two (2) years during the first full week of May by a secret ballot of the General Membership according to the policy and procedures recommended by the Executive Committee and approved by the Association Representative Assembly.


3:2 The Parliamentarian and the two members of the Association Representative Assembly serving on the Executive Committee shall be selected at the first regular meeting of each Association Representative Assembly and shall serve for one year.


3:3
Duties:  The Executive Committee shall give advice to the President; shall participate as advisors to all committees; shall aid in determining policies and plans relating to the management of the Association; shall approve the policies and plans of the Association at such times as the Association Representative Assembly cannot be timely called to do so, but subject to the final approval of the Association Representative Assembly; and shall approve all expenditures of Association funds.


3:4
Vacancies:  In the event the President is unable to assume his or her duties, the First Vice-President shall act in his or her behalf for the remainder of the term.  The Second Vice-President shall therefore assume the duties of the First Vice-President.  If any other vacancies occur on the Executive Committee, they shall be filled by nomination of the President and majority approval of the Association Representative Assembly.

ARTICLE 4:  ASSOCIATION REPRESENTATIVE ASSEMBLY


4:1  Election:  Members and alternates shall be elected from each school or like building before the regular Association Representative Assembly meeting in May.  There shall be at least one representative for each fifteen (15) members or fraction thereof over one-half.  For purposes of census taking, each traveling member shall be counted at his or her base building.  Alternates should attend meetings of the Association Representative Assembly when the regular Association Representative cannot be present.



4:1.1  Procedure:  Association Representative shall be elected as per the ratio contained herein.



4:1.2  Nominations for Association Representatives shall be on a volunteer basis with nominations being forwarded to the Chief Association Representative serving at that time.



4:1.3  The Association Representative shall, by proper vote, select two (2) members from that building to supervise the elections.  These persons shall not appear on the ballot.



4:1.4  Once the nominations have been received by the Chief Association Representative and the Election Supervisor selected, the nominations will be turned over to the Election Supervisors who will then compose the ballot, conduct the election so as to reflect sound judgment and report the results to the building members.



4:1.5 The candidates for Chief Association Representative and Association Representative in each building shall be nominated by a member in said building.  The Chief Association candidate with the most votes shall be elected Chief Association Representative.  The candidates for AR receiving the most votes shall be elected to the allotted number of Association Representative positions. The remaining candidates may serve as alternate Association Representatives.


4:1.6  In the event of a tie vote for Chief Association Representative, a tie-breaking election will be held by the Election Supervisors with the ballot showing the names of the tied candidates.  The tie-breaking election will be held as soon as possible following the election of the Association Representative.


4:2  Duties:  Subject only to the statues and to the provision of this Constitution and to such action that may be taken from time to time by the General Assembly itself at a regular, annual, or special meeting, the Association Representative Assembly shall legislate concerning the policies, affairs, objectives, and goals of the Association.  The Association Representative Assembly shall have the power to appoint subcommittees of its own members and of any other association members and to prescribe the powers and duties of such sub-committees.  Action by the Association Representative Assembly shall be reported at each regular Building Assembly meeting by the respective Chief Association Representative.


4:3  Meeting:  The Representative Assembly shall meet once a month and/or on the call of the President.  When special meetings are called by the President, the reason shall be given in the call.


4:4  More than one-half of the votes, excluding blanks, cast at a legal meeting where a quorum is present shall constitute a majority vote.  Members of the Association Representative Assembly shall not vote by proxy.  A closed ballot may be called for by a ten percent (10%) vote of the members present.

4:5  Each Chief Association Representative or alternate shall be responsible that the members of the Building Assembly in his or her school act on issues.  The Association Representative Assembly meetings should be counseled in his or her vote by the wishes of the members he or she represents.


4:6  Vacancies:  Vacancies on the Association Representative Assembly shall be filled by appointment by the Chief Association Representative with the approval of the Building Assembly.

ARTICLE 5:  BUILDING ASSEMBLY

5:1  Membership:  The Building Assembly shall consist of all regular members of the Bridgewater-Raritan Education Association based in each school or like building.


5:2  Duties and Meetings:  It is the responsibility of the Chief Association Representative to hold a monthly meeting. Furthermore, it is the responsibility of the Chief Association Representative to take the suggestions and comments of the Building Assembly to the Association Representative Assembly.

5:4  Voting:  More than one-half of the votes, excluding blanks, cast at a legal meeting where a quorum is present shall constitute a majority vote.  Members of the Building Assembly shall not vote by proxy.

ARTICLE 6:  BUILDING REPRESENTATIVE COMMITTEE

6:1  Membership:  The Building Committee shall consist of all duly elected Association Representatives and their alternates.


6:2  Chairperson:  The chairperson of the Building Committee shall be the Chief Association Representative or, in his or her absence, such other Association Representative as he or she may designate.


6:3  Duties and Meetings:  It is the responsibility of the Building Committee to meet prior to meetings of the Building Assembly to prepare its agenda, and to meet from time to time to discuss the problems and concerns of the building faculty.  Further responsibilities of the Building Committee and its individual members are:



6:3.1  Advisory:  To provide the individual teacher or the school staff with information about Association programs or services, teacher rights under the contract, the school policies, and the law.



6:3.2  Contract Enforcement:  To make certain that violations of the contract, the policies, or the law are identified promptly and corrected by assisting members in taking appropriate action.

6:3.3  Organization and Leadership:  To provide leadership for the individual school faculty in identifying and resolving felt problems and/or needs particular to the individual school or the school system; to gain active participation of all members in Association programs.


6:3.4  Communicative:  To see that all Association-related information is distributed, posted, or in some other way made available to members.


6:3.5  Spokesman:  To see that interests of the individual school faculty are presented properly to the school administration and/or to the Association.


6:3.6  Problem Solving:  To assist the staff by identifying problems at the earliest stage and by attempting to resolve difficulties before they become major BREA concerns.


6:3.7  Liaison:  To maintain communication between the school faculty or any individual member and the building administration or the Association.


6:3.8  Executive:  To be responsible at the Building level for the execution of all activities of the Association.

ARTICLE 7:  COMMITTEES AND DUTIES

7:1  Appointment:  The President shall appoint standing committee chairpersons as needed.  Except for the Grievance Committee, the membership of these committees shall be appointed by the committee chairperson with the approval of the President, and each category of employment (see Article 6:2) shall be entitled to a minimum of one member on each committee.


7:2  Duties:



7:2.1  Negotiations:  The Negotiations Committee shall represent the Association in negotiations with the Bridgewater-Raritan Board of Education.  It shall also recommend to the Association a contract proposal for approval by a General Assembly called for that purpose.  The President shall appoint such sub-committees, as he/she deems necessary.



7:2.2  Nominations-Elections:  This committee shall present candidates to the Association and conduct the election by secret ballot in the several buildings on the first Tuesday in May.  No member of the Executive Committee shall serve on this committee.


7:2.3  Media Relations Coordinator:  The Media Relations Coordinator shall, in liaison with other relevant committees, the Executive Committee, the Association Representative Assembly, and the President, develop and implement the public relations program of the Association.


7:2.4  Legislation:  The Legislative Committee shall summarize and disseminate information concerning all pending legislation affecting education, and shall stimulate active interest and participation in support of our opposition to significant legislation.
7:2.5  Grievance:  Membership of the Grievance Committee shall consist

of its Chairperson and the Chief Association Representatives of each building or like unit.  


7:2.5.1   The Grievance Chairperson and its individual members shall advise and assist any member of the negotiations unit in the filing of grievances.




7:2.5.2
   The Grievance Chairperson shall report monthly to the President of the Association as to the status of grievances before the committee.

7:2.5.3
The Grievance Chairperson shall act as a liaison between the Association and the aggrieved.


7:2.5.4 
The Grievance Chairperson shall review all grievances not settled at Level Two (II) to determine the extent and nature of the Association’s role and support each such situation.


7:2.5.5
The Grievance Chairperson shall at the bidding of any of its members, examine any on-going problem or situation affecting a unit member of the Association and recommend to the Association, what, if any, action the Association should take.

7:2.5.6
The Grievance Chairperson shall receive in writing any grievance not settled to the satisfaction of a member of the negotiations unit or the Association by the Board of Education, and determine if the grievance has merit; if the Chairperson decides that the grievance does have merit, the Chairperson shall send a letter within ten (10) days to the Board of Education through the Superintendent of Schools, stating Association support of said grievance and requesting arbitration.  If the Chairperson decides that the grievance does not have merit, the Chairperson shall so advise the grievant.  If such a decision is rendered, the Association shall assume no responsibility in the financial support of said grievance if the grievant desires to carry the grievance beyond this level.


The Chief Association Representative in each school shall provide members of the unit all possible aid in the ascertainment and processing of individual and group grievances, and when requested by the grievant or President, shall be present at any or all grievance hearings involving his or her building’s unit members and provide counsel as requested.


7:2.6  
Local Professional Development Committee.  This committee, made up of association representatives and district administrators shall develop a yearly plan for association members professional development.
ARTICLE 8:  ORDER OF BUSINESS


The following shall be the order of business for all regular meetings of the Association, unless changed for a particular reason by a vote of the Executive Committee or by the two-thirds (2/3) of those present at the regular meeting:  1.  Call to order;  2.  Reading, correction and adoption of the minutes of the previous meetings;  3.  Reading of correspondence;  4.  Report of the Treasurers;  5.  Report of the standing committees;  6.  Report of special committees;  7.  Unfinished business;  8.  New business;  9.  Program;  10.  Adjournment.

ARTICLE 9:  DUES


9:1  Dues for part-time employees shall be established by the Executive Committee. 

ARTICLE 10:  STIPENDS


10:1  Stipends for compensated positions shall be based on a dollar amount (as indicated below) times the number of BREA members plus 0.85 times the same dollar amount for each fee payer.

10:2  Compensation Rates shall be:

	OFFICE
	$ PER MEMBER

	President
	$30

	First Vice-President
	$6

	Second Vice-President
	$6

	Grievance Chairperson
	$10

	Negotiations Chairperson
	$10

	Negotiations Team

    (negotiations year)

(off year)
	$3

$.50

	General Treasurer
	$8

	Philanthropic Treasurer
	$3

	Membership Chairperson
	$3

	Project / Pride Coordinator
	$3.50

	Recording Secretary
	$2

	Corresponding Secretary
	$300

	Media Relations Coordinator
	$3.50

	Legislative Action Chairperson
	$1.50

	Health & Safety Chairperson
	$3

	Pension, Benefits & Maternity
	$3

	Action Team Chairperson

(negotiations year)

(off year)
	$3

$0

	Newsletter Editor (5 issues)
	$300 per issue

	Educational Council Member (5)
	$200 per council member

	CARs (11)
	$1,200 base

($10 for each member over 100)

	ARs (39.33) 

[Based on a full complement]
	$300 base


NOTE:  If you are not required to attend Executive Board Meeting as per Job Description,

you will then receive $300 to be on Executive Committee.


10:3  In the event the President is unable to fulfill his/her duties, (as per By-Laws 1:3) for a period exceeding thirty (30) calendar days, the designated person shall receive the President’s monthly salary on a pro-rated basis.


10:4  General Treasurer is a twelve (12) month position and may be compensated for either monthly or quarterly.


10:5  Stipends, other than that of the President, shall be paid twice yearly, only during February and again in June.  If not requested in February, the full stipend shall be paid in June.


10:6  For the Negotiations Team, the “negotiations year” will be understood to mean the year in which the contract is being negotiated.  If negotiations extend beyond July 1, the following year would also be considered a negotiations year.


10:7  Remuneration for CARs and ARs.



10:7.1  All Association Representatives (ARs), who assist with BREA responsibilities in their building, and who attend a minimum of eight (8) Association Representative Assembly (ARA) meetings per year shall receive their stipend paid in June.



10:7.2  All Chief Association Representatives (CARs) who are unable to secure released time over and above that of the other  teachers in the building, as per the BREA/Board Contract, Article V, Paragraph H, who complete their CAR building responsibilities and attends a minimum of eight (8) of ten (10) CAR meetings and a minimum of eight (8) of ten (10) ARA meetings per year shall receive their stipend paid in June.

NOTE:  Any Association meeting cancelled and not rescheduled, due to an emergency, shall constitute an accredited meeting.



10:7.3  The BREA year shall run from July 1 to June 30.  For CARs and ARs, the year shall be the same as the school year.  The Executive Committee Meeting is held the first Wednesday of the month.  The Executive Committee Work Session is held on the last Wednesday of the month.  The ARA Meeting is on the third Monday of the month.  The CAR Meeting is on the Wednesday preceding the ARA Meeting.

A General Assembly meeting shall constitute an official ARA Meeting for the purposes designated above.

In June, the Executive Committee shall review, on a case by case basis, any appeal concerning the stipends paid to CARs and ARs.

All members of the Executive Committee who do not receive stipends for other positions in BREA will receive the same stipend as ARs (see 10:7.1).


10:8  Media Relations Coordinator.  The Media Coordinator shall be a non-voting member of the Executive Committee.

10:9  Legislative Action Chairperson.  The Legislative Action Chairperson shall be a non-voting member of the Executive Committee.
ARTICLE 11:  NEWSLETTER EDITOR


The Newsletter Editor shall receive $300 per issue.  The stipend may be paid twice a year, in January and June.

ARTICLE 12:  WORKSHOP POLICY


The Executive Committee may authorize the payment for the cost of any AR, CAR, committee member or Executive Committee member of any SCEA, NJEA or NEA workshop not to exceed a total of $200 for all individuals attending the workshop.  When the cost exceeds $200 and is less than $300, the Executive Committee may authorize the expenditure to cover the cost of the workshop.  Expenditure of more than $300 will require the approval of the ARA.

ARTICLE 13:  FUNDING FOR NEA CONVENTION


In order to encourage attendance at the NEA Convention, any AR, CAR, Member of the Executive Committee or Committee Chairperson, who is elected as a BREA Delegate to the NEA Convention will be fully funded up to the amount set by NJEA for reimbursement to its delegates, if not covered by other sources.  The delegate may not receive more than 100% of the amount when all sources are totaled.

ARTICLE 14:  ABSENTEE BALLOTS


In the rare event that otherwise eligible members cannot attend a contract ratification vote because of their district work schedule, they may request a written ballot from the Parliamentarian.  The written ballot shall be delivered to the Parliamentarian, who will include the vote in tabulating the results to the ratification vote.

Last Revised & Adopted 

By the General Assembly: February 17, 2010 
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